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LEVELS OF IMPACT

Individual Sister

Human Development
via Ministries

Congregation

The process of creating impact begins at the
individual level as sisters gain relevant skills and
leadership competencies, which they can then use
to impact their congregations and ministries.

ALVMNAE (N ACTION

Sr. Winifred Nyonyozi
SLDI Alumna, Uganda

..’ Holds leadership positions within and
'.‘ outside her congregation.

Major contributor to her congregation's
strategic plan, which improved financial
and reporting practices.

Instituted a congregational savings
culture; negotiated better interest rates
for the Association of Religious in Uganda.

Mobilized local resources for health needs
and mentored another congregation in
developing funded projects.

Authored a chapter in ASEC's book,
Transformative Partnerships.
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SISTERS ADDRESS URGENT
Hvman DEVELOPMENT NEEDS

Alumnae have secured $16.5+ million for
projects that impact the UN Sustainable

Development Goals.

51% of funding secured supports
education and health needs

Projects of alumnae
created 3,500+ jobs,
aiding economic growth

SLDI alumnae served
2.1+ million people,
mostly in rural areas

The SLDI program has
served 2,491 Sisters
since 2007
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Improved 0OfF of alumnae improved their self-perception
Perceptlon 0 (n=526)and 93% (n = 523) improved their
relationships.

of alumnae use their skills effectively to

Use Skills 0 mnae use their ski i
Effectively 0 Dbenefit their ministries (n = 478) and

congregations (88%, n = 510).
Leadershlp 7 37
Positions

CONGREGATIONAL AND
MinisterIaL IMPACT

Stren then of alumnae created or strengthened an
nternal 7 4 A internal system in their ministry and/or
Systems congregation (N = 567).
Human resources management and strategic planning are the leading areas of
systemic improvement in ministries and congregations, respectively.

(W CONGREGATIONS

of alumnae took up a ministry leadership
position (n=517) and 41% (n = 507) received a
leadership position outside their ministry.

(W MINISTRIES
Human Resources )
Management
Financial
Planning || 876%

Strategic
Planning

29.5%

$4,794,583
$3,658,932
$1,716,361
$1, 391 506
$1117.494 41,026,695
I l $648,782
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Quality Infrastructure Decent Water & Zero Gender
Education Health Work Sanitation Hunger Equality
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